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Republic of tbe Philippines
Bepartment of Education

Region VI-Western Visayas
SCHOOLS DIVISION OF KABANKALAN CITY

Office of the Schools Division
Superintendent

DIVISION MEMORANDUM
NO. o e , S. 2023

INVITATION FROM CENTER FOR HUMAN RESOURCE DEVELOPMENT
FOUNDATION INC. (CHRDFI) REGARDING THE NEAP-RECOGNIZED TRAINING
PROGRAMS FOR DIFFERENT NEEDS/AREAS OF SPECIALIZATIONS OF TEACHERS

To:  Asst. Schools Division Superintendent
Chiefs, CID & SGOD
Public Schools District Supervisors
Public Elementary & Secondary School Heads
All Others Concerned

1. Attached is Regional Advisory No. 07, s. 2023 RE: NEAP-recognized training
programs for different needs/areas of specializations of teachers, which is self-explanatory.

A The training programs are open to all interested participants both public and private
schools/colleges and universities.

3. For more information and verification, contact Mr. Jeffrey M. Mayor at (632) 3719083/
(632) 3321114 and at chrdfi.inc. @gmail.com or visit www.chr

4. Widest dissemination of and compliance with this Mef

Assistant S¢hools Divisj ‘
-Charge Q%
Office of the|Schools Division Superintendent

Address: Tayum Street, Barangay 8, Kabankalan City, Negros Occidental
Telephone Number: 471-2004 | 471-2003
E-mail: kabankalan.city001@deped.gov.ph
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Republic of tbe Philippines

Pepartment of Ehucation
REGION VI - WESTERN VISAYAS

Regional Advisory No. 8/, s. 2023
January _[0 , 2023
In compliance with DepEd Order (DO) No. 8, s. 2013
this advisory is issued not for endorsement per DO 28, s. 2001,
but only for the information of Region VI DepEd
officials and personnel/staif.
(Visit region6.deped.gov. prh)

Attached is the invitation from Mr. Jeffrey M. Mayor, LPT, Program
Director, Center for Human Resource Development Foundation Inc.
(CHRDFI), dated January 6, 2022 regarding the NEAP-recognized training
programs for different needs/areas of specializations of teachers, which
is self-explanatory.

For more information and verification, contact:

Mr. Jeffrey M. Mayor
(632) 37 19083/(632) 3321114
chrdfi.inc.@gmail.com
www.chrdfi.org.ph

Address: Duran Street, loilo City, 5000
Telephone Nos: (033)509-7653; (033)336-2816
Email Address: region6@deped.gov.ph

W oheita: vaciank danad anw b




A

Y

o %&g&fﬁi{; of the fa&?ﬁiﬁ?iﬂ%ﬁ;
 Pepartment of Churation |
National Educators Acaderay of the Philippines
 awvards this '
 Huthorization

SRR ;

Center for Human Research and
Development Fouridation, Inc.

7B Cavite Btreet Bardngay Paltok West Ave,, Quezon City 1100

for having complied with the requirements for the
NEAP Authorization of Learning Service Provider
in acoordance with Depld Crder Vo, 1, & 20
also known as Guidelings for NEAR Recogrition uf Professional Development
Programs and Courses for Tedehers and Sehoo Leaders,

Authorization No, LSP-2020.0035-1116

Given this 16%-day of November 2020
Bxpires ox 15% day of Nopember 2023,
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Center for Human Research & Development Foundation Inc. gyl
7-B Cavite Street Barangay Paltok West Ave., Quezon City 1100 Philippines 5@5 R%F‘

January 6, 2023

The Office of the Regional Director
Department of Education

Dear Sir/ Madam;
Warm greetings!

Since 1994, the Center for Human Research and Development Foundation Inc. as a non-stock
and non-profit organization collaborated to various community stakeholders in providing high
quality and relevant learning and development programs. As the new year begins, we have
designed year-long professional development programs for non-teaching personnel. We are well
aware on the various steps carried out by the Commission on Higher Education to improve the
tertiary education in the country over the years. We are one in lauding and celebrating all these
unwavering efforts and achievements.

As an accredited CPD provider-for licensed professional teachers and authorized NEAP Learning
Service Provider continuously develops professional development programs that canfurther hone
and enhance the competencies of our teachers using the Philippine Professional Standards for
Teachersk(PPST) and Philippine Professional Standards for School Heads (PPSSH) as a
framework.

We are pleased to invite you to our contextualized NEAP recognized fraining programs for
different needs/ areas of specializations of teachers. This frainings is open to all interested
participants both in public and private schools/ colleges and universities.

NEAP Recognized Program ._Date/ Venue
International Seminar Workshop on Science, | January 27-29, 2023 via Zoom App
Math, English, Filipino, EPP/TLE/ TLVE, :
Computer, EsP, ArPan & MAPEH

Engaging Learners in any Settings through
_Child Friendly School

PD-2021-0050-0901

Leaders of Learning: School Supervision & February 24-26, 2023 via Zoom App

Leadership in the New Normal

PD-2021-0023-0706

(NEAP & CPD Program)

Gender Equality for Education March 24-26, 2023 via Zoom App and Quezon
PD-2021-0026-0727 City (Blended)

(NEAP & CPD Program)

Target participants: Teaching and Non-
teaching personnel

international Seminar Workshop on April 28- May 1, 2023 Teachers Camp
Pedagogical Approaches for Basic Education | Baguio City

PR et PRy

Tels.: (632) 3719083 (632) 3321114 Email; chrdf.inc.gmail.com Websit"eﬂ;;igwfebrdﬁorg.gﬁ
NEAP LSP-2020-0035-1116 & CPD Accreditation no. PTR-2020-040 -~
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Center for Human Research & Development Foundation Inc. %ﬁ:‘;g
7-B Cavite Street Barangay Paltok West Ave., Quezon City 1100 Philippines AT
CHRDF

and National Action Research &Teaching

Demonstration Exhibition

Reimagining Education through Effective

Curriculum implementation Target participants: Teacher I-ll and Master

PD-2021-0024-0706 Teachers

Seminar Workshop on Learner-Centered

Education as Key to Meaningful Teaching &

Learning PD-2021-0025-0727

(NEAP & CPD Program)

Leaders of Learning: School Supervision & May 11-13, 2022 via Zoom App and Quezon

Leadership in the New Normal City (Blended)

PD-2021-0023-0706

(NEAP & CPD Program) Target participants: School Heads and
NQESH takers

Social Emofional Leamning (SEL) as The June 10-12, 2022 via Zoom App and Quezon

Heart of Education City (Blended)

PD-2021-0049-0901

(NEAP & CPD Program) Target participants: Teacher I-lif

All these programs will undergo the CPD accreditation process to secure credit units for licensed
professional teachers useful for renewal of license. NEAP professional credit paints is assured
for all completers of these NEAP programs/courses.

Consistent to D.O. 9 s. 2005 Instituting Measures to Increase Engaged Time-On-Task and
Ensuring Compliance Therewith, this training program will be conducted outside DEPED official
time/working hours.

We hope that your office can help us disseminate this information to all target audiences through
a regional issuance/communication. Interested participants may email us at chrdf.inc@gmail.com
for complete details.

Attached in this letter are the complete details of each professional development programs, NEAP
recognition certificates and CPD accreditation as provider.

We are truly grateful to your usual assistance and continued parinership with us fowards the
continuing education and lifelong learning of our hardworking teachers in DEPED.

Thank you and we look forward to hearing from you.

Sincerely yours,

Program Director, CHRDF inc.

Tels,: (632) 3719083 (632) 3321114 Email; chrdfinc.gmail com Welisie: wvw.chirdf ora,oh
NEAP LSP-2020-0035-1116 & GPD Accreditation no. PTR-2020-040 ‘
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Center for Human Research & Development Foundation Inc. ‘;;«g‘r
7-B Cavite Strest Barangay Paltok West Ave., Quezon City 1100 Philippines ﬁgéﬁ?

Program: Engaging Learners in any Settings through Child Friendly School
Program designed for | Teacher kil | CPD credit units | for accreditation
Program Recognition No.: PD-2021-0050-0901

Program
Description | Child-friendly schools aim to develop a learning environment in which children are
maotivated and able to learn. Teacher training is a central part of encouraging a
child friendly and inclusive school environment. There is also a need to encourage
teachers to reconsider their perceptions of children coming from different situated
communities. This program is designed to promote the shift toward a whole child
education that has far-reaching implications in the education sysiem fo promote
children’s learning, well-being, and healthy development.

By the end of this Program, participants will be able to:

1. Acquire new knowledge about the diversity of learners by rigorously examining
emerging culture of social generation sensitive to various learners' contexts and
experiences;

2. Adapt the tenets of the Whole Child Approach by communicating fo school
stakeholders how the definition of academic success varies and must be
understood in the light of different leamers’ gender, needs, strengths, interests
and experiences;

3. Adjust instructional planning by uncovering and immersing into Self-
Determination Theory (SDT) and research findings on how to motivate and
engage the learners;

4. Analyze the concepts and practices on discipline while creating new
knowledge about the different factors affecting leamers’ social emotional
development;

5. Increase self-knowledge on current beliefs and approaches in managing
learner's behavior; and

6. Show clear understanding of positive psychology by applying psychological
flexibility and self-care by creating a personal self-care plan

Duration Topic Session Coverage

4 hours The Emerging Culture among Generation Diversity of learners
Z Learners

4 hours Teaching the Whole Child for New Normal Child Person Education

4 hours Promoting Siudent Engagement in Any Self-determination theory
Settings

4 hours Understanding Discipline in the Context of | Positive discipline
Teaching & Learning

4 hours Exploring Different Approaches in Approaches in Classroom
Classroom Management Management

4 hours Cultivating Positive Psychology among Student wellbeing
Teachers & Learners

et gAY op s bt Qo AP RSSO L 8 bl

Tels.: (632) 3719083 (632) 3321114 Email: chrdfinc.gimail.com Website: wwi.chirdf.org.pl
NEAP L5P-2020-0035-1116 & GPD Accreditation no. PTR-2020-040 .
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Center for Human Research & Development Foundation Inc.
7-B Cavite Street Barangay Paltok West Ave., Quezon City 1100 Philippines

Program: Leaders of Learning: School Supervision & Leadership in the New
Normal

Program designed for | School Heads | CPD credit units | For accreditation
Program Recognition No.: PD-2021-0023-0706

This program is designed to acknowledge various. challenges brought by the
learning crisis amid the pandemic. The courses in this program are designed to
further appreciate the relationship and significant role of Professional Learning
Communities in the form of effective conduct of Learning Action Cell in schools
and using school-wide action research as intervention to address various
challenges in the implementation of the Learning Continuity Plan. Through
research-based practices in collaborative approach in solving school problems,
the creation of the school improvement plan stems from collective experiences
of all school stakeholders, especially the learners and the teachers.

By the end of this Program, participants will be able to:

1.Demonstrate knowledge and undefstanding in the process of creating a data-
driven school improvement plan for the contextualized planning and
implementation of the Learning Continuity Plan.

2. Initiate or continue professional development for teachers through effective
planriing, implementation and evaluation of Learning Action Cell that enhance
teachers" strengths and address performance gaps in the teaching-learning
process.

3. Develop necessary skills as a school leader in identifying teachers’ strengths,
capabilities, and potentials in order to initiate school-wide action research as a
tool in gathering data for school improvement and possible policy evaluation
through data-driven actions and decision making.

4. Design a collaborative school improvement plan inclusive of all the
experiences of the school and community addressing concerns of all school
stakeholders especially the teachers and the learners.

5. Apply principles and enabling laws in creating operational plans that
ensures occupational safety,

Program
Description

Duration Topic Session Coverage

4 hours  |LLeading Schools Strategically in the | Address emerging school concems in the
time of Crisis implementation of the flexible and blended
learning .

5 hours [Environment, Security, Safefy and risk reduction and resilience in school campus
Health in the Workplace

5 hours  Social Emotional Learning for School | SEL competencies, sfress management

| eaders

5hours  [improving Open & Distance Learning | Goals and Purpose of Leamning
through Professional Learmning Action Cell, Professional Learning
Communities Communities

5 hours  [Solving Distance Education Building culture of research, Creating
Challenges through Action research agenda
Research
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Tels.: (632) 3719083 (632) 3321114 Email: chrdf.inc.gmail.com Websiteiwww«:hrdﬁérg.ph
NEAP LSP-2020-0035-1116 & GPD Actreditation no. PTR-2020-040° -~
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Center for Human Research & Development Foundation Inc. %ﬁ‘;ﬁ;
7-B Cavite Street Barangay Paliok West Ave., Quezon City 1100 Philippines S
CHRDF
5 hours Making connections with data and

Creating a Data-Driven School

/| enhancement of teaching, learning and
Improvement Plan hancem aching, learning an

school leadership and management

Program: Gender Equality for Education
Program designed for | Teacher I-Hli | CPD credit units | for accreditation
Program Recognifion No.: PD-2021-0026-0727

This new course offering is based on the increasing need to better understand
Program and address gender related issues of young people in their everyday lives. The
Description course is designed to equip teachers, administrators, guidance counsellors,
community youth organizers, social workers, and organizations with youth
pragrams, to better support youth wellbeing. it provides an in-depth appreciation
of young people’s views of gendered social expectations and their ways of
coping. The course is directed at engaging participants in a holistic
understanding of the support that young people need to feel safe and secure
regardless of their gender and sexuality. The topics include gender issues of
the youth related to mental health, addressing gender discrimination in schaols,
and creating gender responsive and inclusive social environments for
student/youth wellbeing,

By the end of this Program, participants will be able to:

1. Gain an in-depth understanding of the emerging gender-based issues in their
everyday lives such as multiple burden, economic marginalization, political
subordination, gender stereofyping, gender-based violence, double standard,
and sexist language;

2. Engage in critical discussion on how gender equity is relevant in schools,
communities, economic development, national and international policies; and
3. Integrate genderfair language and gender-equity themes in learning
activities and in development of instructional materials.

Duration Topic Session Coverage
. Gender Perspectives and . L
4 hours Practices Presentation of emerging views on sex and

gender, various gender issues

Understand the importance of using Child
4 hours Child’s Rights and Welfare Rights perspectives and framework in
working with children
Identify educator’s roles and thehdiff;rent
. skills and strategies needed in handling
4 hours Og)l(mle _tsigmal é\gﬁg and cases of Online Sexual Abuse and
plofiation or Lhildren Exploitation of Children (OSAEC)

Enhance skills based on RA11313 or Safe

Understanding and Upholding Spaces Act on how to fight Gender-based
Safe Spaces Violence through Socio-virtual Movements

amidst online harassment, gender-based

4 hours

o [ESUTOIS P votans
s

Tels.: (632) 3719083 (632) 3321114 Email: chrdfinc.gmeil.com Website: wew.chrd.org.h — .
NEAP LSP-2020-0035-1116 & CPD Accreditation no, PTR-2020-040
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Center for Human Research & Development Foundation Inc.
7-B Cavite Street Barangay Paltok West Ave., Quezon City 1100 Philippines

hate crimes, porn revenge and other forms
of sexual harassment.

Addressing Gender Related Discuss emerging issues and challenges

4 hours Challenges in the Community re_l'gted to sexual health (SDT, HIV, AIDS,
eenage pregnancy, Family planning)
2 houts Promoting Gender-Fair Education| Gender-fair language and gender-sensitive

in the Classroom instructional materials

Program: Reimagining Education through Effective Curriculum Implementation

Program designed for ‘ Teacher I-lli l CPD credit units For accreditation

Program Recognition No.: PD-2021-0024-0706

This program is designed to help teachers on how to manage, contextualize
and localize the curriculum. The different courses within this program are
Program highly significant to ensure that the standards within the K to 12 curriculum is
Description achieved by the learners. This will be done by revisiting the purpose of the
curriculum, exploring the different approaches in the implementation of the
content standards and learning competencies and improvement in the
preparation of learning plans in areas of unpacking standards, setting of
learning objectives and content curation.

By the end of this Program, participants will be able to:

1. Show clear understanding on how the curriculum responds to students’
various learning needs and contexts by performing an interdisciplinary
approach in unpacking learning standards and competencies.

2. Change the role of a traditional teacher who just delivers content to being
a content curator of learning in purposively designing and unfolding of the
specific essential competencies set by the Department of Education in self-
learning modules and lessons.

3. Apply various strategies in the alignment of specific learning objectives,
instructional activities and assessment from the Most Essential Learning
Competencies (MELCs) using integrated or emergent curriculum approach.
4. Contextualize the Learning Plans to MELC outcomes cognizant of the
remote learning constraints and difficulties by incorporating learner-centered
principles and research-based practices.

5. Create instructional plans that are learner-centered by nature o enhance
students’ engagement in the learning process.

Duration Topic Session Coverage

4 hours Defining the Curriculum DEPED Order no. 021 s. 2019
Understanding the Curriculum Support
System

K12 Curriculum Review Results

5 hours Contextualizing the Curriculum Curricular Contextualization

CORD’s REACT Strategy

Learning Experience Design to Enhance
Instructional Materials

Tels.: (632) 3719083 (632) 3321114 Email: chrdf.inc.gmail.com Website: www.chrdf.org.ph
NEAP LSP-2020-0035-1116 & CPD Accreditation no. PTR-2020-040
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Center for Human Research & Development Foundation Inc.
7-B Cavite Street Barangay Palfok West Ave., Quezon City 1100 Philippines

5 hours Unpacking the Curriculum Unpacking of MELCs
Alighment of Learning Objectives,
Instructional Activities and Assessment

5 hours Interdisciplinary Curriculum Professional Learning Community
Implementation Interdisciplinary Approach
Performance Task using
GRASPS
5 hours Learner-Centered Approach for | Learner-Centered Education
Curriculum Implementation Design Thinking

Learning Plan using UbD

Program: Learner-Centered Education as Key to Meaningful Teaching & Learning
Program designed for ‘ Master Teacher I-llI [ CPD credit units ! For accreditation
Program Recognition No.: PD-2021-0025-0727

This program is designed to provide capacity building for Master Teachers |-

Program llt in the area of instructional leadership. As their duties and responsibilities
Description include mentoring and guiding co-teachers in content delivery and feaching
skills difficulties, conduct demonstration teaching fo share effective teaching
techniques or sfrategies, initiate improvement in instructional program,
infroduce innovative teaching approaches and strategies, perform regular
class maonitoring using observation tools and conduct of post-conference with
teachers for feedback on teaching-learning process. We believe that this
program will surely help them fulfill thelr daunting tasks.

By the end of this Program, participants will be able to:

1. Demonstrate a practical understanding of major concepts, theoretical
perspectives and empirical researches on learner-center education.

2. Critically evaluate the current teaching practices like instructional planning
for module, online and blended learning modalities using leamer-centered
principles as a model;

3. Facilitate critical discussion on the traditional teaching and learning method
via a vis research-based pedagogical approach on educational psychology fit
for K-12 education;

4. Make informed inferences about the appropriateness of the learner-
centered education teaching model in specific educational contents, varied
learners and leaming environments; and

5. Apply learner-centered principles and various educational psychology
principles in designing learing activities such as formative and summative
assessment while developing the 21st century competencies.

Duration Topic Session Coverage
5 hours Exploring Leamner- centered | APA Learner-Centered Psychological
Psycholagical principles PrinciplesFramework
5 hours Psychological Principles in Top 20 Psychological principles from PreK-

s b pmat e SR

Tels.: (632) 3719083 (632) 3321114 Email: chifFinc. gmail.com Websité: wany.chrdk ore.ph
NEAP LSP-2020-0035-1116 & CPD Acereditation no, PTR-2020-040
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Center for Human Research & Development Foundation Inc.
7-B Cavite Street Barangay Paltok West Ave., Quezon City 1100 Philippines

K12 Education 12 Teaching and Learning

5 hours

Teaching Diverse Leamers Principles of Learning, Differentiated
Instruction Recalibrating Self-learning
module

5 hours

Designing Learner- Centered Functionality of Content in ODL and
Instruction blendedlearning modalities
Use of the Understanding by Design

Program: Social Emotional Learning as The Heart of Education

Program designed for | Teacher I-il ] CPD credit units for accreditation

Program Recognition No.: PD-2021-0049-0901

Program
Description

This program is designed to help teachers to understand the value of
purposefully forming affective domains in teaching and learning. Based on many
research and literature, Social Emotional Learning can help students leamn
better and achieve academic success. SEL can help teachers too through better
connection with your students and help them work on five SEL core
competencies.

By the end of this program, participants will be able to:

1. Engage in reflective practice as a teacher to solve various challenges brought
by the teaching profession;

2. ldentify one’s metaphor of learning and how it affects teaching perspectives
and current educational practices;

3. Apply a research-based models such as Zones of Regulation and Control,
Influence, Accept Model in overcoming adversities in the teaching profession;
4. Integrate SEL components in student formation and teacher development
programs using Kolb’s Experiential Leamning Cycle.

5. Acquire adequate skill in writing effective learning objectives integrating
Social Emational Leaming Competencies: and

6. Design learning experience developing SEL components by integrating them
in instructional activities such as mindfulness and empathy.

Duration

Topic Session Coverage

4 hours

Reflective Teaching
Teachers Leading in Crisis Social Emotional Learning
Stress Management

4 hours

Addressing Learning Gaps: Lookingat Theory of Learning Teaching
Metaphors of Learning Philosophy

4 hours

Theories on Adversity
QuotientZone of

Regulation

Cognitive Behavioral Therapy

Tapping Teachers’ Adversity Quotient

4 hours

Developing a classroom-wide Social- Non-Cognitive Factors
Emotional Learning

Tels.: (632) 3719083 (632) 3321114 Email: chrdf.inc.gmail.com Website; www chrdf.orq.ph
NEAP LSP-2020-0035-1116 & CPD Accreditation no. PTR-2020-040 ,
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Center for Human Research & Development Foundation Inc.
7-B Cavite Street Barangay Paltok West Ave., Quezon City 1100 Philippines

. . . . UbD 6 facets of
4 hours Continuation grapsrsnrg"xé);f‘ng SEL inthe understanding SEL
competencies
. . Mindfulness and SEL in the
4 hours Leveraging Empathy and Mindfuiness classroom
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Republic of the Philippines
Bepartment of Education
National Educators Academy of the Philippines

awards this
- Certificate of Wecognition

Gender Equality for Education
Title of the Program/ Course

is recognized for having complied with the requirements of DepEd Order No. 1, s. 2020
also known as Guidelines for NEAP Recognition of Professional ‘Development

Programs and Courses for Teachers and School Leaders.

Center for Human Resource and Development Foundation (CHRDF), Inc
Name of Provider

LSP-2020-0035-1116

Provider Authorization No.

PD-2021-0026-0727

Program/ Course Recognition No.

The recognition for the above - stated program/ course is co-terminus with
the three-year professional development priorities issued
through DepEd Memorandum No. 50, s. 2020.

Given this 27% day of July 2021 at Pasig, Philippines.

- )

JOH\I_{‘A’KNOLD S. SIENA
Director IV (w

Address: 2/F Mabini Building, DepEd Complex, Meralco Avenue, Pasig City 1600

Telephone No.: (02) 8638-8638 / (02) 8633-7207 / (02) 8635-4796
Email Address: neap.od@deped.gov.ph / askneap@deped.gov.ph




Republic of the Philippines
Bepartment of Eoucation
National Educators Academy of the Philippines

awards this
Certificate of Recognition

Leaders of Learning: Engaging School Heads Towards Effective Leadership
in the New Normal
Title of the Program/ Course

is recognized for having complied with the requirements of DepEd Order No. 1, s. 2020
also known as Guidelines for NEAP Recognition of Professional ‘Development
Programs and Courses for Teachers and School Leaders.

Center for Human Research Development Foundation (CHRDF), Inc.
Name of Provider

LSP-2020-0035-1116

Provider Authorization No.

PD-2021-0023-0706

Program/ Course Recognition No.

The recognition for the above — stated program/ course is co-terminus with
the three-year professional development priorities issued
through DepEd Memorandum No. 50, s. 2020.

Given this 6* day of July 2021 at Pasig, Philippines.

o

JOHN OLD S. SIENA

Director IV

Address: 2/F Mabini Building, DepEd Complex, Meralco Avenue, Pasig City 1600
Telephone No.: (02) 8638-8638 / (02) 8633-7207 / (02) 8635-4796
Email Address: neap.od@deped.gov.ph / askneap@deped.gov.ph




Republic of the Philippines
Bepartment of Eyucation
National Educators Academy of the Philippines

awards this
Certificate of Vecognition

Reimagining Education through Effective Curriculum Implementation
Title of the Program/ Course

is recognized for having complied with the requirements of DepEd Order No. 1, s. 2020
also known as Guidelines for NEAP Recognition of Professional ‘Development
Programs and Courses for Teachers and School Leaders.

Center for Human Research Development Foundation (CHRDF), Inc.
Name of Provider

LSP-2020-0035-1116

Provider Authorization No.

PD-2021-0024-0706

Program/ Course Recognition No.

The recognition for the above — stated program/course is co-terminus with
the three-year professional development priorities issued
through DepEd Memorandum No. 50, s. 2020.

Given this 6% day of July 2021 at Pasig, Philippines.

JOHN/ OLD S. SIENA

“Director IV

Address: 2/F Mabini Building, DepEd Complex, Meralco Avenue, Pasig City 1600
Telephone No.: (02) 8638-8638 / (02) 8633-7207 / (02) 8635-4796
Email Address: neap.od@deped.gov.ph / askneap@deped.gov.ph
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Republic of the Philippines
Bepartment of Ehucation
National Educators Academy of the Philippines

awards this

Certificate of Wecognition

Seminar Workshop on Learner-Centered Education as Ke

Teaching & Learning
Title of the Program/ Course

y to Meaningful

is recognized for having complied with the requirements of DepEd Order No. 1, s. 2020
also known as Guidelines Jor NEAP Recognition of Professional ‘Development
Programs and Courses for Teachers and School Leaders.

Center for Human Resource and Development Foundation (CHRDF), Inc
Name of Provider

LSP-2020-0035-1116

Provider Authorization No.

PD-2021-0025-0727

Program/ Course Recognition No.

The recognition for the above — stated program/course is co-terminus with
the three-year professional development priorities issued
through DepEd Memorandum No. 50, s. 2020.

Given this 27* day of July 2021 at Pasig, Philippines.

C )

JOHN ARNOLD S. SIENA

Director IV (:)2

Address: 2/F Mabini Building, DepEd Complex, Meralco Avenue, Pasig City 1600
Telephone No.: (02) 8638-8638 /(02) 8633-7207 / (02) 8635-4796
Email Address: neap.od@deped.gov.ph / askneap@deped.gov.ph
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Republic of the Philippines
Bepartment of Education
National Educators Academy of the Philippines

awards this

Certiticate of Wecognition

Social Emotional Learning (SEL) as The Heart of Education
Title of the Program/ Course

is recognized for having complied with the requirements of DepEd Order No. 1, s. 2020
also known as Guidelines Jor NEAP Recognition of Professional ‘Development
Programs and Courses for Teachers and School Leaders.

Center for Human Resource and Development Foundation (CHRDF), Inc
Name of Provider

LSP-2020-0035-1116

Provider Authorization No.

PD-2021-0049-0901

Program/ Course Recognition No.

The recognition for the above ~ stated program/course is co-terminus with
the three-year professional development priorities issued
through DepEd Memorandum No. 50, s. 2020.

Given this 1st day of September 2021 at Pasig, Philippines.

1

s
JOHN ARNOLD S. SIENA

Director IV (){9} &

Address: 2/F Mabini Building, DepEd Complex, Meralco Avenue, Pasig City 1600
Telephone No.: (02) 8638-8638 / (02) 8633-7207 /{02) 8635-4796
Email Address: neap.od@deped.gov.ph / askneap@deped.gov.ph




Center for Human Research & Development Foundation Inc.
7-B Cavite Street Barangay Paltok West Ave., Quezon City 1100 Philippines
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January 5, 2023

1RECORDS g=~T~n meninstar AepIGE NO.VE
The Office of the Regional Director -
Department of Education ;‘lAN 05 di

; = i ; ; e
Dear Sir/ Madam: BY: TIME:
A Grace-filled New Year! i \

Since 1994, the Center for Human Research and Development Foundation Inc. as a non-
stock and non-profit organization collaborated to various community stakeholders in
providing high quality and relevant leamning and development programs. As the new year
begins, we have designed year-long professional development programs for non-teaching
personnel. We are well aware on the various steps carried out by the Department of
Education to improve the education over the years. We are one in lauding and celebrating
all these unwavering efforts and achievements.

As an authorized NEAP learning service provider and official partner of DepEd in
professional training for teachers and school leaders, we would like to extend our programs
for the non-teaching personnel. We develop the LEARNING PATHWAYS FOR NON-
TEACHING PERSONNEL TRAINING SERIES. This will be a 5 batches of training and
development programs designed for the office workers in educational settings. We strongly
believe in the power of training and development as manifestation of U.N. SDG 4- Education,
specifically on providing opportunities for lifelong learning to keep every initiatives and
reforms in the public school system running.

For an organization to be effective and be able to deliver its intended outcomes, its workforce
needs to be skilled, competent and confident. Across all sectors, it means that they are
subject to continual change, especially in the Volatile, Uncertain, Complex, and. Ambiguous
(VUCA) world that we are living. The pandemic is a real game changer. The non-teaching
employees’ competence requires enhancement and operate by being flexible, agile and
continually evolving. RN

The programs we prepared is consistent to DepEd Order no. 32, s. 2011, or Policies and
Guidelines on Training and Development (T&D) Programs and Activities and DepEd Order
no. 40 s. 2020 or Implementation of Learning and Development for Non-Teaching Personnel
in the Department of Education in View of the COVID-19 Pandemic. :

| Title of program Date of Conduct Venue
International Seminar Workshop February 4, 3 & 11, 2023 Purely Online
on Continuous Building of
Competence for Non-Teaching
Personnel

Tels.: (632) 3719083 (632) 3321114 Email: chrdf.inc.gmail.com Website: www.chrdf.org.ph
NEAP LSP-2020-0035-1115 & CPD Accreditation no. PTR-2020-040




International Seminar Workshop May 13, 14 & 20, 2023
on Strategic Leadership and
Management for Human Resource
Professionals in Educational
Settings

International Seminar Workshop June 9,10 & 11, 2023 Quezon City (Blended)
on Effective Work Management for
Non-Teaching Personnel

National Seminar Workshop on August 18-21, 2023 Purely online
Enhancing Competencies and
Capabilities of Non-Teaching
Personnel

International Seminar Workshop November 25, 26 & 30, Baguio City (Blended)
on SDG4 Education for Non- 2023
Teaching Personnel as Lifelong
Learners

With this, | together with the officers of our organization will be very grateful and honored
if your good office can help us disseminate information about the abovementioned
learning events to all interested parties through an advisory.

For any questions, you may contact us at 09989925601 (text only) or email me at
chrdf.inc@amail.com for complete details such as registration fee and program details.

Thank you and we look forward to serving you.

Sincerely yours,

=%
JJeffrey M. Mayor, LPT
Program Director, CHRDF Inc.

Tels.: (632) 3719083 (632) 3321114 Email: chrdf.inc.gmail.com Website: www.chrdl.org.ph
NEAP LSP-2020-0035-1116 & CPD Accreditation no. PTR-2020-040




CHRDF
LEARNING PATHWAYS FOR NON-TEACHING PERSONNEL TRAINING SERIES

Program description:

This program has been designed for all non-teaching personnel who are responsible in
providing technical support in the effective delivery and implementation of Basic Education
Development Plan 2030. This will be a series of interrelated seminar-workshops that aims
to provide opportunities for upskilling and retooling of the allied services personnel in DepEd
such as planning officer, human resource management officers, accountants, cashiers,
librarians, office clerks, secretaries, admin officers and other support personnel.

The focus of the various training programs are the identified core behavioral competencies
based on evidenced-based practices here and abroad. Meaningful guidance and skills will
be provided so that the participants may be able to attain or exceed objectives with intended
learning outcomes together with other members of their organization.

Program objectives:
By the end of each seminar- workshop, participants will be able to:

Enumerate the expectations of management for all associates;
Provide opportunity for benchmarking;

Apply critical steps for effective planning and project implementation;
Explain the value of establishing and maintaining work relations;
Implement guidelines for work innovation and managing change;
Apply the critical steps for high quality decision-making; and;
Conduct effective meeting using the required guidelines

Program highlights:
e Meet and learn from industry practitioners
e Enhancement of professional portfolio
e Gain in-depth knowledge about adult learning, leadership and work management
¢ Participate in workshops to acquire high relevant skills

Tels.; (632) 3719083 (632) 3321114 Email: chrdf.inc.gmail.com Website: www.chrdl.org.ph
NEAP LSP-2020-0035-1116 & CPD Accreditation no. PTR-2020-040




